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Public Interest Disclosure Policy

1. PURPOSE

The purpose of this policy is to confirm Council’'s commitment to its obligations as prescribed by the Public
Interest Disclosure Act 2010 and to outline a framework for the making and subsequent management of a public
interest disclosure.

2, SCOPE

This policy applies to Councillors, Council Employees, and members of the public who make a public interest
disclosure in accordance with the Public Interest Disclosure Act 2010 and should be read in conjunction with
Council's Public Interest Disclosure Management Plan and Procedure.

3. POLICY

Western Downs Regional Council is committed to:

(1) fostering an ethical and transparent culture;

(2) promoting the public interest; and

(3) encouraging and valuing the disclosure of suspected wrongdoing in the public sector, so that it may be

properly assessed and when appropriate, properly investigated and addressed.

Council will provide support to persons who make disclosures about matters in the public interest and ensure
appropriate consideration is given to the interests of persons who are the subject of a public interest disclosure.

Council is committed to investigating all public interest disclosures in a confidential manner, protecting
individuals from reprisals, and taking action as appropriate.

Council's organisational commitment to the management and reporting of public interest disclosures will be
demonstrated by:

(1) encouraging and supporting public interest disclosures as part of an ethical culture;

(2) delivering public interest disclosures awareness/training for Councillors and employees;

(3) the appointment of an officer/unit to be responsible for public interest disclosure management;

(4) a commitment to ensuring public interest disclosure outcomes inform improvements; and

(5) [F))rovid(ijng a mechanism for regular review of Council's Public Interest Disclosure Management Plan and
rocedure.
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